
WESTCHESTER’S OLDEST AND MOST RESPECTED NEWSPAPERS

www.RisingMediaGroup.com

PRESORT-STD
U.S. POSTAGE 

PAID
White Plains, NY

Permit #7164

Vol 106 Number 51 Friday, December 23, 2011

X20 Holiday Show � e Amicone Years: Part I

YFD Chorus Spreads Holiday Cheer
at the Jewish Guild for the Blind

Ned (center) and Paul Kelly (right) with Mary Lou Shriber

Outgoing Mayor Phil Amicone with Miss Polonia
while performing one of the Mayor’s many ceremonial duties

The YFD Chorus singing at the Jewish Guild for the Blind

For more than 20 years, we have shared 
the tradition of celebrating the holidays together 
with splendid fare, joyful song and hearty laugh-
ter.

The tradition will continue this year and 

whether youôre joining us for the ý rst time or 
it’s your 20th year with us, there is was better 
spot to celebrate the holiday season than at our 
beautiful X2O Xaviars on the Hudson with its 

By Dan Murphy 
With Mayor Phil Amicone about to leave 

ofý ce after serving 16 years in City Hall ð 
eight years as Deputy Mayor (1995-2003) and 
eight as Mayor (2003-2011) ð Yonkers Rising 
presents a two-part special report, “The Ami-
cone Years,” by interviewing a cross section 

of Yonkers ofý cials, elected ofý cials and resi-
dents.

To be the Mayor of Yonkers is one of the 
greatest achievements one can have in elect-
ed ofý ce, but with it comes an almost daily 
set of obstacles and challenges to overcome. 

The Jewish Guild for the Blindôs GuildCare 
program in Yonkers was recently serenaded by 
the Yonkers Fire Department (YFD) Chorus 
with a lunchtime concert. Dressed in full uni-
form, this all-male chorus maked its annual holi-
day visit a special treat for The Guild’s blind and 
visually impaired clients.

For more than 25 years, The Guild has 

provided services for individuals with complex 
health issues and functional vision loss through 
its GuildCare facility in Yonkers.

GuildCare allows individuals from 
Westchester the opportunity to remain indepen-
dent and in their own homes despite progressive 
health problems by providing an array of ser-
vices under one roof.

Continued on Page 8 Continued on Page 4

Continued on Page 4

See more photos on Page 8

HAPPY
HANUKKAH

From the entire staff at Rising Media Group, we wish all of our readers a 
healthy and safe holiday. Thanks for reading and enjoy your Holiday!

Yonkers artist Paul Greco has completed 
another painting on a concrete trash receptacle 
for the City of Yonkers.

It is located in front of the Waterfront Deli 
by the just opened day lighted Saw Mill River 
Project and train station. His ý rst is on War-
burton Avenue, right at the top of the Saw Mill 
River Project.

Grecoôs painting is entitled ñCounterpoint,ò 
which is a musical term. Music is a theme he 

revisits often and has a strong connection with 
(his father being a musician). Greco, himself, 
has also dabbled in music for years.

This new painting ð based on a previous 
work that is now on view at Equlalize Fitness, 
located at One Odell Plaza in Yonkers ð is col-
orful, musical and has abstracted guitar shapes.

“Yonkers is a beautiful city and I wanted to 
add some beauty and color to help brighten up 
the revitalized downtown area,” Greco said.

Yonkers Artist Beauti� es Downtown

Paul Greco posing with his second painted receptacle

Photo by Donna Davis

Photo by Ed Whitman

Photo by Greg Baldwin
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LET US GIVE YOU OUR
BEST PRICE

Then present this ad for an additonal 10%
When selling your gold

WE BUY GOLD & SILVER

WE PAY MORE!
Shop around and then come to us

Any Condition

HIGHEST PRICE PAID

VISIT SANTA AT
CROSS COUNTY 
SHOPPING CENTER

NOW THROUGH 
DECEMBER 24, NEAR GAP

Receive a
FREE GIFT
when you 
visit Santa!

SANTA HOURS:
Monday – Saturday .... 11AM-8PM
Sundays ................... 12PM-6PM
Christmas Eve ............9AM – 6PM

Break Times Vary.

Located at the Crossroads of the 
NY State Thruway and Cross County 

Parkway in Yonkers.

914.968.9570 | crosscountycenter.com
Facebook.com/CrossCountyShoppingCenter

Twitter.com/ShopCrossCounty

MACC9011-16 - Cross County Shopping Center - Yonkers Progress.indd   1 11/9/11   2:59 PM

Casimir Pulaski School�s 
November Shining STARs

Yonkers Student Inducted Into Who�s Who

Stepinac Students from  
Yonkers Donate Blood

Pulaski’s November Shining STARs

Stepinac Junior Emmanuel Laoutaris of Yonkers and
Blood Donor Recruitment Coordinator Jodi Caputo-Creed

Stepinac Senior Jonathan Lupinski of Yonkers and
White Plains Hospital Phlebotomist Miriam Martinez

Casimir Pulaski School has selected 24 stu-
dents as STAR Students for the month of Novem-
ber.

The STAR program recognizes students for 
their accomplishments in the areas of academic 
effort, citizenship, adhering to school rules, co-
operation and overall character. The program was 
developed to help foster the school’s culture of co-
operation and positive behavior, known as “The 
Pulaski Way.”

November’s STAR Students are:
Pre-K ð Joseph Haduck, Domenic Marchio-

nno, Mia Dede and Jessica Tejera;
Kindergarten ð Paul Lablanc, Jordana Cic-

cone, Jaskaran Atwal and Ava Cali;

1st Grade ð Sean Godfrey and Alexa 
Tejera;

2nd Grade ð Tiara Major and Devin Pinto;
3rd Grade ð Emma Poure and Jack Flem-

ing;
4th Grade ð Tania Valenzuela and Adrianna 

Rodriguez;
5th Grade ð Diamond Neville and Diana 

Rivas;
6th Grade ð Julias Marasigan and Rahul Jo-

seph;
7th Grade ð Akshay Sharma and Antonio 

Adams; and
8th Grade ð Brandon Diaz and Alazia 

McKinley.

Samuel Walker of Yonkers was among 26 
students at American International College in 
Springýeld, Mass., recently recognized for their 
campus and community involvement.

Walker is a Sports & Recreation Manage-
ment Major, Executive Vice-President of Stu-
dent Government Association, Brothers of Ath-
ens Member, P.O.W.E.R. Member, Hype Club 
Member, P.R.I.D.E Member and Vice President 
of the Alpha Kappa chapter of Alpha Phi Alpha 
Fraternity.

More than 40 Stepinac High School stu-
dents donated blood to White Plains Hospital on 
December 7 as part of a series of holiday drives 
to beneýt community organizations. Stepinac 

has donated about 500 pints of blood over the 
past 15 years it has been supporting the hospi-
tal.
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Gas Safety for All Seasons

Natural gas is clean, efficient and convenient. We cook 

with it. Keep warm with it. Even dry our clothes with it. 

Every day, Con Edison delivers natural gas safely and 

reliably to our customers through a network of underground 

transmission and distribution pipelines that serve 

thousands of homes and businesses. 

         HOW TO DETECT GAS LEAKS

Gas leaks can create fires and explosions. It’s important 

that you and your family know how to recognize a gas 

leak and what to do if you suspect a leak.

Signs of a gas leak
Any one of these is a sign of a gas leak:

Smell – A distinctive, strong odor similar to rotten eggs.

See – A white cloud, mist, fog, bubbles in standing 
    water, blowing dust or vegetation that appears to 
    be dead or dying for no reason.

Hear – Roaring, hissing or whistling.

         WHAT TO DO IF YOU DETECT A GAS LEAK

    with you. 

    on or off (including flashlights), use a telephone or start 

    the gas to explode. 

    1-800-75-CONED (1-800-752-6633).

1-718-643-4050.

    on site.

         CALL 811 BEFORE YOU DIG

these pipelines, you must call the local one-call center 
at 811 
or private property. After you call, utility companies will 

mark the approximate location of their lines at no charge 

to you. 

         LEARN MORE

www.conEd.com/gassafety.  

376937A1_CE_10.625x10.5_Gas_Safety_11.indd   1 12/9/11   11:31 PM

By Eric W. Schoen
Merry Christmas. Happy 

Chanukah. Happy Kwanzaa. 
Now that you know how I 
feel about appropriate greet-
ings of the season, may the 
New Year be ýlled with good 
health and happiness for you 
and your families and peace 
in the world!

January 1, 2012 brings 
great change to the city we 
call home. A new Mayor and three new City 
Councilmen take the reins. The 16 year Spencer/
Amicone administration comes to a close. Let me 
clarify that; the eight year Spencer administration, 
at the close of which he and his supporters worked 
to elect his Deputy Mayor as Mayor who then for-
got how he won and abandoned them, comes to 
a close.

People in Yonkers are shocked at the four 
year contract the Parking Authority Board gave to 
the current Mayorôs Chief of Staff, an individual 
who has no experience running a Parking Author-
ity. Come on folks, are you really surprised? This 
scenario brought back memories of when Nick 
Wasicsko, of blessed memory, beat Angelo Mar-
tinelli for Mayor in 1987. Angelo, then a part-time 
or “ceremonial” Mayor (vs. our current full time, 
Chief Executive Mayor) did something similar at 
the Parking Authority and Industrial Development 
Agency with his top advisor.

Expect more of this between now and Janu-
ary 1, when the new administration takes over. It 
leaves a sour taste and, sadly, those who do the 
damage think they are doing something good for 
our city! Vacation day payouts for exiting employ-
ees are capped in Section 5-33 of the City Charter 
(readily available online). Bet your bottom dollar 
that this issue will be in the headlines when the 
new administration takes ofýce January 1. They 
canôt ýnd money for full day PreK or art and mu-
sic in the schools, but they ýnd money for every-
thing else!

This will be my last column for 2011 and I 
thought I would go out with a bang and put my 
thinking cap on. In honor of the 12 days of Christ-
mas (or eight days of Chanukah plus four), here 
are 12 suggestions for our new and returning lead-
ers on ways to make our city a better place to live 
for all of us.

1. Our new Mayor must communicate with 
the public using new school techniques (social me-
dia, Facebook, Twitter, robocalls) and old school 
techniques (printed newsletters, media releases to 
papers such as Yonkers Rising and television com-
munication on the City Hall channels). Not every-
one is internet or computer savvy, but folks still 
need to know what’s going on.

2. People laugh when New York City Mayor 
Bloomberg summarizes his press conferences in 

Spanish with his Massachu-
setts/New York/Yiddish ac-
cent. With a large and growing 
Hispanic population, our new 
Mayor must consider doing 
something similar. Yonkers  
schools have translated im-
portant documents for parents 
into Spanish for years.

3. Yonkersites are not 
happy with the Red Light 
cameras all over town. The 

city posted signs at the gateways to our city alert-
ing motorists to the cameras and even brought in 
private, non-DPW contractors to paint lines at Red 
Light intersections. Many cities post signage di-
rectly at the Red Light camera locations. Why not 
Yonkers?

4. Yonkersites and folks from around the re-
gion see crowds þocking to Ridge Hill, the reno-
vated Cross County Shopping Center and Empire 
City Casino at Yonkers Raceway. They wonder 
why our city is still having ýnancial issues? Some-
one has to explain this.

5. Buffalo, Rochester and Syracuse get more 
money per capita from New York State for the 
education of their  students than Yonkers does. 
This issue has plagued Yonkers for years. Either 
by legal or legislative means we need to bring this 
issue to a head. It’s not fair that our children are 
getting shortchanged.

6. The uncovering of the Saw Mill River in 
downtown Yonkers is wonderful, but where are 
we at with the development of downtown Yon-
kers? Whereôs the beef? Oops, I mean where is the 
baseball stadium? Is there money for the develop-
ment of Getty Square and downtown Yonkers, or 
are we going to be left with a hole in the ground?

7. The days of the $300,000 Yonkers Police 
ofýcer need to be over. This issue made the front 
page of the New York Times and brought embar-
rassment to our city. We need to hire more police 
ofýcers and higher ups and distribute overtime 
more broadly. Don’t get me wrong, a lot of over-
time these folks are working is on holidays when 
you and I are home with our families. And pre-
retirement pension build up is nothing new. But 
more than doubling your salary in your last year 
to increase your pension doesn’t look good to the 
public.

8. The county needs to cover the sewage 
treatment plant in South Yonkers on the Hudson 
River. It’s long overdue, and no one should have 
to live with odors from garbage transported from 
throughout Westchester.

9. Mike Spano is appointing superb local tal-
ent with George Kielb at the Fire Department and 
Chuck Gardner at the Police Department. There 
are plenty of good, talented local folks and when 
those below see promotions from within, moral 

�is, Too, is Yonkers

Eric W. Schoen

Continued on Page 6

Yonkers Board of Ed Responds 
to IG�s Report on Overtime

The following is Inspector General (IG) Dan 
Schorr’s report issued in response to anonymous 
reports regarding overtime payments to Yonkers 
Public Schools (YPS) teachers and salaries paid 
to YPS retired teachers who have been re-hired 
as hourly employees while they collect New York 
State pensions.

The IG received anonymous complaints 
from individuals purporting to be laid-off Yonkers 
teachers, alleging that certain teachers have been 
paid excessive overtime while other teachers have 
lost their jobs. They assert that the overtime funds 
could be better spent on saving the jobs of laid-off 
teachers and question why publicly available re-
cords show teacher “overtime” earnings in excess 
of the $15,000 YPS cap.

Overtime Policy
YPS has an overtime policy that sets caps on 

how much overtime all employees can earn. Ac-
cording to the policy, each teacher “cannot earn 
more then $15,000 for any year (September 1 to 
June 30), excluding summer programs (July I - 
August 31), and the D1 Schedule.”

The “Dl Schedule” refers to a section of the 
contract between the Board of Education (BOE) 
and the Yonkers Federation of Teachers (YFT) for 
“additional pay for coaches of varsity athletics and 
intramural sports.” Thus, overtime for teachers is 
limited to $15,000 per academic year; payment 
for summer work and coaching does not count to-
wards the cap.

Administrators similarly have a $15,000 
overtime limit for each academic year with the 
same exclusion of summer earnings. Ten month 
non-certiýcated personnel, such as safety ofýcers, 
nurses and clerical staff, have a $12,000 cap on 
annual overtime, excluding any summer earnings, 
with overtime deýned as ñtime paid other than 
straight pay.”

However, the overtime cap for other person-
nel is more limited. Twelve month non-certiýcated 
personnel, such as custodial and maintenance em-
ployees, have a $15,000 cap on overtime for the 
entire calendar year, including the summer. Over-
time earnings in the summer count towards the 
cap, while extra teacher summer earnings do not 
count towards their cap.

Despite the $15,000 annual cap on teacher 
overtime, publicly available records, such as those 
on www.Lohud.com, list higher amounts. For ex-
ample, in calendar year 2008, published overtime 
ýgures for two of the teachers mentioned in one of 
the complaint letters were $31,730 for “Teacher 
A” and $21,472 for “Teacher B”. Other teachers 
also have overtime amounts that exceed $15,000.

We asked YPS to explain these ýgures. For 
weeks we sought a breakdown of overtime pay-
ments to these two teachers for one calendar year 
and were provided with inconsistent and incom-

plete responses. Only after we informed YPS that 
we intended to subpoena this basic information 
did it ýnally provide accurate and complete details 
of overtime payments for these two individuals.

Data from YPS showed that, in 2008, Teacher 
A earned $31,730 in what was publicly classiýed 
as “overtime” but that $19,771 was earned dur-
ing the summer, thus excluded from the overtime 
cap. Teacher A earned $11,959 in overtime during 
the school year and therefore did not exceed YPS 
overtime cap.

Similarly, Teacher B earned $21,472 in 
2008 “overtime” according to public records. In 
this case, $14,796 was earned in the summer and 
$6,676 was earned during the school months, well 
under the overtime cap.

We asked School District ofýcials why extra 
summer payments for teachers and administrators 
do not count towards their overtime cap but sum-
mer overtime for non-certiýcated personnel such 
as CSEA workers do count towards their overtime 
cap.

We were told that “teachers and administra-
tors work a 10 month school year and are salaried 
employees” and that they “are not employed by us 
for July and August as salaried employees, there-
fore they cannot be earning ‘overtime’ pay.”

However, even though teachers are supposed-
ly “not employed” in the summer “as salaried em-
ployees,” they are paid during the summer based 
on their annual salaries, as discussed below.

Summer Salary for Teachers
The most recent teacher contract states that, 

as of July 1, 2010, “summer school, night school 
and all hourly rated teachers’ duties will be paid” 
at the “hourly rate” of $49.87. 

However, summer pay for Teachers A and B 
(and others) were at the higher per diem rate of 
1/200 of their annual salary, not the hourly rate 
that is speciýed in the teacher contract. In the 
summer of 2008, Teacher A earned approximately 
$581.51 per day and Teacher B earned approxi-
mately $592.40 per day, rather than the $45.86 per 
hour set forth in the contract.

We asked YPS why summer teachers were 
paid at this higher rate during the summer instead 
of the hourly rate from the contract. YPS provided 
an unsigned ýnal draft copy of a 1991 agreement 
which includes a section entitled “extension of 
normal teaching duties.”

This section states that “teachers who per-
form full time (6 hours) duties which are the same 
as their regular duties during the summer or other 
non-regularly scheduled teaching days shall be 
paid at the rate of 1/200 of their normal pay for 
each day worked.”

Thus, for working a six-hour summer day, 
Teacher A would receive a per diem payment of 

Continued on Page 5 



The Mayor needs to serve a diverse group of 
200,000 residents by setting the goals for the 
city to achieve, comforting the city and those 
who have suffered loss and balancing the needs 
of the residents with the constraints of the tax-
payers, all while walking the tightrope that is 
Yonkers politics. 

Everything was on the table during my in-
terview with the Mayor in his ofý ce. The ý rst 
thing I noticed was that he seemed to be peace-
ful, content and relaxed. “It is bittersweet to be 
coming to an end,” said Amicone. “We wanted 
to accomplish a lot, and over the eight years we 
did get a lot done, in spite of some tough ý nan-
cial circumstances. 

Three major accomplishments of the Ami-
cone Administration are increased economic 
development, improved education and restor-
ing moral leadership both in his ofý ce and in 
those surrounding him. 

Jobs & Economic Development  
The central focus of Amicone’s administra-

tion has been to revitalize the Yonkers economy 
through aggressive development proposals and 
public private partnerships.

“We have continued good economic de-
velopment before and during the economic 
crash,” said the Mayor, pointing to Ridge Hill, 
the Cross County Shopping Center renovations, 
the City Pier & X20 restaurant, the SFC down-
town project at Chicken Island (fully approved, 
though not yet built), the Empire City Casino at 
Yonkers Raceway expansion, the Saw Mill Riv-
er Daylighting project at Larkin Plaza, the ý rst 
new hotels in Yonkers in four decades (Marriott 
and Hampton Inn), 66 Main and Hudson Park 
Apartments and the Elizabeth Seton Hospital 
(to open in February) as the prime examples of 
economic growth. 

Macyôs recent expansion at the Cross 
County is an example of Yonkers economic 
promise. “After the recession, Macy’s can-
celled all of their plans for expansion ð even 
the Herald Square store ð except for at the 
Cross County.ò

And many future developments in Yonkers 
will have Amicone’s handprint on it; laying the 
groundwork for future development is as im-
portant as the development projects already 
completed in the Amicone years. “After years of 
hard work and planning and laying the ground-
work, the pump is primed again for future de-
velopment, once the economy turns around and 
investment dollars are available. The Master 
Plans for Alexander Street, Nodine Hill, Ravine 
Avenue and our re-zoning of the downtown all 
set the stage for future development. And now 
with the daylighting of the Saw Mill River, we 
have created a new front door to our downtown. 
The full impact of the groundwork will be seen 
in the years to come.”

Education  
ñIn spite of real serious ý nancial problems, 

our education level has gone up,” Amicone told 
me. “More kids are graduating in four years and 
more students are graduating overall. And our 
students are receiving more scholarships. All of 
this has been accomplished because we put in 
place the right Board of Education and the right 
Superintendent.” 

When Amicone took ofý ce, the Yonkers 
Public Schools (YPS) Superintendent was An-
gelo Petrone. Petrone resigned in scandal, leav-
ing the district without a leader and plagued by 
accusations of corruption. Amicone replaced 
Petrone with Bernard Pierorazio, who was re-
cently named New York State Superintendent 
of the year.

“After a national search, we realized we 
had the right guy here in Yonkers. Superinten-
dent Pierorazio helped stabilize our school sys-
tem and helped us educate our kids at a higher 
level, despite serious ý nancial restrictions.ò

During the Amicone years, city contribu-
tions to the YPS rose by $90 million over the 
course of eight years, from $116 to $206 mil-
lion. Most of the increases occurred during in 
the ý rst two years of the Mayorôs ý rst term. 
“We wanted to give the schools an immediate 
boost in revenues because they needed it, and 
it worked.” 

Amicone also created Yonkers Partners 
in Education (YPIE), a hugely successful non-
proý t organization which helps raise funds to 
supplement initiatives in the YPS. “We saw that 
other cities had independent organizations help-
ing their school systems, and we got together 
with some good business people who helped 
support our students. YPIE has done a great job 
and has come up with great projects. 

Professionalism on City Boards  
The Mayor is proud of the volunteers who 

have stepped forward and who he has appointed 
to the numerous city boards and commissions, 
in addition to the Board of Education trustees. 
“When I have had the opportunity, I have up-
graded our boards. The volunteer members of 
the Planning Board, the Zoning Board and the 
Landmarks Board all do it for the improvement 
of the city and not for personal gain.”

Public Safety  
Second only to economic development 

are the historic crime reductions accomplished 
under the Amicone Administration. Overall 
crime is down by more than 20 percent over his 
eight years, and violent crime is down by even 
more. 

ñWhen I took ofý ce, we were already a 
stable city based on our size and crime contin-
ued to decrease. Ed Hartnett has been a great 
commissioner and one of the best decisions 
I made. He reorganized patrols and put more 
emphasis on the right units. Even as we were 
cutting staff, by redeploying staff we reduced 
crime rates. Itôs also a testament to our ofý cers 
and brass, but it starts at the top.”

Moral Leadership  

As anyone who knows him can attest, the 
Mayor’s moral compass is strong and true. “I’m 
very proud of the fact that we did this for eight 
years with real integrity,” Amicone told me. “I 
was able to hire people who espouse the same 
principles. Our city has had such a bad repu-
tation, which is unwarranted. We turned that 
around with the help of people, like Bill Regan 
[Amiconeôs Deputy Mayor] and Lisa Mrijaj 
[Chief of Staff], and my commissioners who do 
a good job, work hard and care, and with no 
scandal.”

Facing Ongoing Budget Shortfalls  
“I’m very proud of the fact that we kept 

ourselves above water under in the worst eco-
nomic times of my entire life. Every year we 
have faced up to $100 million in deý cits, yet we 
closed the gap and balanced the budget every 
year. Some of those budgets included signiý -
cant layoffs.

“I hope there is the will to do it again. Mike 
Spano has a tough road ahead, but it’s the same 
road we had. Now there is a two percent tax 
cap, which the City Council can vote override. 
Unless the new mayor is looking for signiý cant 
cuts to personnel, I don’t see how he will stay 
within a two percent tax cap. 

“You have to get some major concessions 
from the unions, and it may not preclude lay-
offs. I haven’t seen the unions willing to make 
concessions and face layoffs, and that’s what 
the city maybe facing, unless there is tremen-
dous inþ ux of funding to the Board of Educa-
tion.”

Question and Answer  
The rest of my interview with Amicone 

proceeded in a more or less straight up question 
and answer format, the results of which follow.

Which one City Hall Commissioner would 
you like Mayor-Elect Mike Spano to retain?

ñBuilding Commissioner John Meyer. 
He’s tough and has done a great job. I know 
how important it is from my prior experience 
[Amicone is a licensed engineer who worked 
for the White Plains Building Department be-
fore becoming Mayor John Spencer’s Deputy 
Mayor in 1995] that you need someone who 
will interpret out codes and zoning for the good 
of the people. I hope the Mayor-Elect recogniz-
es that it’s a tough job and John Meyer would 
like to continue. It’s a job he loves and he’s 
good at it.”

How were your years as Deputy Mayor 
under Spencer?

“I’m very proud of the things we accom-
plished. When John took ofý ce, there was no 
respect for the city and there was no develop-
ment downtown. People refused to come, and 
Mayor Spencer changed that. We brought back 
the Amtrak train stops, created new parking 
and continued the job of the prior administra-
tion [Terrence M. Zaleski] and got develop-
ment started. Hudson Park and the downtown 
library were the ý rst two pieces of our beautiful 
downtown today. I was there along with many 
others to help him do that, just as Bill [Regan] 
and Lisa [Mrijaj] have been there for me.ò

How did a largely democratic city like 
Yonkers end up electing republican mayors 
four times in a row [both Spencer and Amicone 
served two terms]?

“Because although Yonkers has a major-
ity of democrats, many are conservative demo-
crats. Yonkers is a city that elects people that 
will get things done. The voters looked at what 
was going on in our city and voted for the best 
candidate to get us back on the right track.

“On a local level, party doesn’t mean that 
much and it shouldn’t. When I make a decision 
about a street to be repaved or a park to be im-
proved, within a few months I will be talking 
to residents who were affected. The Mayor is 
much more connected to the people.”

Amicone was ý rst elected in 2003 with 
55 percent of the vote and re-elected in 2007 
with 60 percent of the vote, a landslide victory 
which re-afý rmed the residentsô support of his 
ý rst four years and the direction in which he 
was taking the city.

Do you have any regrets from your eight 
years as Mayor?

“That we were never able to change the 
way education was funded by the State. That 
was one of my commitments and we didn’t get 
it done. The state is not doing justice to the chil-
dren of Yonkers and I couldn’t’ get that mes-
sage through to Albany.” 

Will Albany help Yonkers more under 
Mayor Mike Spano?  

“The Governor supported him and Assem-
bly Speaker Sheldon Silver support him. If they 
bring more money down to Yonkers, that’s a 
good thing. I hope it happens, because I’m still 
going to be living here.”

Would you run again if not term limited?  
“Probably not. I think if my eight years 

were easier, then maybe I would. But not af-
ter eight years of constant ý nancial battles. It 
wears you out and kills your personal time. We 
have grandkids that I haven’t had enough time 
to be with because there is always something 
to do and somewhere the Mayor needs to be. I 
don’t believe in term limits but I have my own 
term limits. Eight years as Mayor, and 16 years 
as Mayor and Deputy Mayor, are enough for 
me.”

Challenges of the Amicone Years  
Our conversation ultimately led us to the 

topic of the different challenges that Amicone 
and his administration faced during his Mayor-
ship. Here’s what we came up with.
A City Council at Odds  

“We had councils that frequently didn’t 
agree. What I always wondered was; how can 
you oppose thousands of new jobs and millions 
in revenues for our city? We should all stand 
together and celebrate our successes, and not be 
concerned about who gets credit. I think, too of-
ten, people are concerned about who gets credit 
and that’s a problem. Do the job you were elect-
ed to do and you can share in the praise of a bet-

ter school system or a better downtown.”
City Unions  

“We didn’t see eye to eye and I’ve gone 
head to head with all of our unions. I see the 
problem as the unions believe that when they 
support a candidate the door is open to get what 
they want, when you should support a candidate 
because they can do the right thing for the city, 
which will help the unions. My door was always 
open, but I was unwilling to agree to a contract 
that the city couldn’t afford. And if that’s what 
they expected, they were sorely disappointed. 
In the end it’s about what is good for the city; 
the Mayor represents all of the people.

“The teachers unions didn’t give back at 
all. If I were in a position to save a colleagues 
job by not taking a raise for one year, I would 
do it. We weren’t asking to give up raises but 
to delay it for one year. That would have saved 
hundreds of jobs.”
Exploding Pensions  

“The state has failed the local governments 
due to intense lobbying from unions. The Tri-
borough Amendment ð allowing overtime to 
be included in your pension ð and using your 
ý nal yearsô salary for your pension all make it 
harder for local governments to balance their 
budgets. 

“It also causes a lack of faith in govern-
ment when someone sees a city employee can 
make $250,000 in our year with a base salary of 
$80,000 or $90,000, and their pension is larger 
than most people make in a decade.”
Overtime  

“We cut police overtime from $22 to $14 
million. It’s very easy to say stop the overtime 
for one person, but if that one person wants the 
overtime, and others refuse it, that person keeps 
getting called in again and again.

“Provisions in the contracts handicap our 
commissioners from controlling overtime ð 
also in the Fire Department ð and it handcuffs 
our ability to run the city efý ciently. But in the 
end, if we can’t control our costs, it will mean 
someone loses their job, and that’s what hap-
pened with hundreds of teachers.”
Threat of a Financial Control Board?  

“If the state doesn’t properly fund educa-
tion, and if the unions don’t come to the table 
and agree to help reduce costs that don’t hurt 
their members, things will get worse. We all 
need to look at the bigger picture that, at some 
point, the city may not be able to pay for the 
salaries of its employees. And any employee 
who is laid off has no salary.”
Zherka-Guardian Lawsuit Settlement  

“If the council didn’t vote for a settlement, 
it would have cost taxpayers millions. The city 
is obligated to pay for legal fees and compensa-
tory damages, but not personal damages. I have 
the right to appeal and I would have absolutely 
appealed this case, but the settlement makes 
this case go away. We do that with every law-
suit ý led against a city employee.ò

Pick up Yonkers Rising next week for “The 
Amicone Years: Part II,” in which we’ll hear 
from the people of Yonkers about how they feel 
about Amicone’s tenure.
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* Actual savings may vary based upon efficiency measures selected, 
age of home, appliances, equipment and other factors. 
A participating contractor can help evaluate potential savings.

** Financing, energy audits, and workforce development 
opportunities made available through the Green 
Jobs-Green NY Act of 2009.

Join the thousands of homeowners 
who have saved up to $700 on 
their annual home energy costs*

NYSERDA’S HOME PERFORMANCE WITH ENERGY STAR®

PROGRAM IS ONE OF THE NATION’S LEADERS IN 
MAKING HOMES MORE ENERGY EFFICIENT.
Most New Yorkers qualify for a free or reduced-cost comprehensive 
home assessment, also referred to as an energy audit, and 
low-interest loans.** Additionally, participants may be eligible for 
cash-back incentives.  All our Home Performance contractors are 
accredited by the Building Performance Institute.

For complete information, 
go to nyserda.ny.gov/
residential or call 
1-877-NY-SMART.
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$581.51, rather than $275.16 based on the hourly. 
Teacher A would thus earn approximately $96.92 
per hour, more than twice the hourly summer rate 
in the contact.

YPS asserts that this 1991 agreement trumps 
the hourly rate set forth in the current teacher con-
tract. It also wrote that “the YFT has been success-
ful in two arbitrations deý ning weekend and sum-
mer work as being calculated at 1/200.ò We asked 
for copies of these arbitration rulings.

YPS ultimately provided one arbitration rul-
ing that addressed payments “for social histories 
submitted by School Social Workers and for psy-
chological evaluations submitted by School Psy-
chologists.” However, the ruling did not address 
summer school teachers or the contract’s clear, 
speciý c language providing for hourly pay for 
teacher summer work.

The ruling itself noted that “at issue in the 
instant case” was how much “the District pays 
for work product delivered, not for speciý c hours 
spent performing tasks assigned by the District.” 
The ruling does nothing to contradict the appear-
ance that, based on the plain language of the con-
tract, YPS has been expending signiý cantly more 
funds for summer teachers than are speciý ed in the 
contract at a time that it is also unsuccessfully ask-
ing teachers for a salary freeze.

There seem to be contradictions between the 
contract, the 1991 agreement and YPS overtime 
policy. The contract states that “summer school, 
night school and all hourly teachers’ duties will be 
paid” at an “hourly rate” that is currently $49.87. 
The 1991 agreement, which predates the contract 
by approximately 16 years, states that teachers 
performing “regular teaching duties during the 
summer... shall be paid at the rate of 1/200 of their 
normal pay for each day worked.”

Thus, YPS utilizes an agreement for the “ex-
tension of normal teaching duties” that refers to 
paying teachers for “regular teaching duties dur-
ing the summer” while it excludes such earnings 
from the overtime cap because the same teachers 
“are not employed by [YPS] for July and August 
as salaried employees.”

In other words, they are reportedly not sala-
ried employees in the summer months and thus are 
not subject to the overtime cap for summer earn-
ings, yet they are paid their regular per diem salary 
during the summer, while the contract calls for a 
lower hourly rate to be paid.

Furthermore, during the regular school year, 
if teachers work in the evening, they are paid at 
the contractual hourly rate. If teachers work on the 
weekend, they are paid at the higher per diem rate 
of 1/200 of their annual salary. We inquired as to 
why there are different payment structures, and 
YPS initially responded:

“In the teacher contract under the section 
sick leave, it makes reference that teachers who 
have used all allowable sick time will have 1/200 
time deducted per day. The accounting/payroll de-
partment used this determination to determine the 
rate that should be paid as the weekend rate. This 

procedure has been an ongoing practice in the dis-
trict.” YPS subsequently added that “teacher sal-
ary is based on 200 days of employment (Septem-
ber through June), therefore 1/200 is utilized.ò

Retired Teachers Hired Part-Time
We asked YPS to provide ý gures for how 

many retirees have been hired as hourly employ-
ees and other related information. As with some of 
our earlier requests, we repeatedly asked for these 
answers and YPS failed to provide them. Finally, 
we subpoenaed the information on the morning 
of November 3 and received a response approxi-
mately two hours later.

According to School District ofý cials, cur-
rently 67 teacher retirees are employed on a part-
time basis. Twenty-four are assigned to classroom/
instructional duties and 43 are assigned to non-
classroom responsibilities. Meanwhile, YPS ofý -
cials report that only three laid-off teachers have 
been similarly re-hired as hourly employees.

The complaint letters asked why more laid-
off teachers were not re-hired at hourly salaries 
for jobs that were given to retired teachers. In its 
response to us, YPS stated:

“Due to the budget crisis, the philosophy em-
ployed was to bring employees back to their non-
classroom positions and serve in similar capacities 
at a signiý cant savings to the district. These em-
ployees were limited to the total salary allowable 
by both retirement systems, except in cases where 
there were age appropriate to earn beyond the cap. 
No additional beneý ts needed to be paid to these 
employees by the district. Therefore, some retir-
ees were hired and served in positions that they 
were previously experienced as the district did not 
have the resources to hire replacements.... To date, 
the majority of these positions have still not been 
ý lled.ò

Under New York State law, retirees under 65 
years old can receive a state pension while they 
earn up to $30,000 from YPS in a calendar year. 
Annual earnings are not limited for retired em-
ployees age 65 and over.

We reviewed records of 2011 year-to-date 
earnings for currently employed retirees and con-
ý rmed that this limit is being enforced. According 
to School District records, 10 retirees have earned 
more than $30,000 this calendar year; eight of 
them being over 65 years old, one receiving a state 
pension waiver to earn more than the cap and one 
exceeding the cap by $82.50.

Conclusions and Recommendations
Our analysis of the overtime policy and pay-

ments in YPS leads us to conclude that, while 
the current teacher overtime policy appears to be 
enforced, exceptions allow signiý cant extra pay 
beyond the amount permitted under the overtime 
cap. Such extra pay undermines the spirit of the 
cap and prevents the equitable distribution of 
teacher earnings.

We make the following speciý c recommen-
dations:

Å All extra pay that is not part of a teacherôs 
base salary, including payments for DI Schedule 
work and summer earnings, should be counted to-
wards the annual overtime cap;

Å Summer teachers should be paid based on 
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TAX SALE NOTICE
CITY OF YONKERS

Department of Finance and Management Services, Ofý ce of the Commissioner, City 
Hall, Yonkers, New York.

 Pursuant to the provisions of Chapter 452, Laws of 1908, known as the Supple-
mental Charter of the City of Yonkers, as amended by Chapter 725, of the Laws of 
1917, adding thereto a new article numbered Article V-a, as further amended by Chap-
ter 487, Laws of 1922, and as further amended by Chapter 667, Laws of 1933, as 
amended by Article IX Section 1 of Local Law No. 20-1961, as amended by Section 
57 of Local Law 11 of 1995, known as the Charter of the City of Yonkers, I, the under-
signed Commissioner of Finance and Management Services of the City of Yonkers, do 
hereby give public notice:

 That the respective owners of the lands and tenements in the City of Yonkers on 
which any taxes or assessments have been imposed and became a lien and have 
remained unpaid for one year since the same were due and payable are required to 
pay the amount of said taxes and assessments, together with all unpaid taxes and 
assessments affecting such lands and tenements, which became a lien and were due 
and payable prior to December 16, 2011 with all penalties thereon remaining unpaid, 
together with the interest thereon at the rate provided by law from the time the same 
liens, so as to be due and payable to the time of payment, and the charges of this 
notice and all other costs and charges accrued thereon to the time of payment, to the 
Commissioner of Finance and Management Services of the City of Yonkers, at his of-
ý ce in the City Hall, Yonkers, New York.

 And Notice is hereby given that if default be made in such payment, the lien of 
the City of Yonkers, upon said lands and tenements for any tax or assessment, which 
became a lien so as to be due and payable before December 16, 2011; will be sold 
at public auction in the City Council Chambers, City Hall, in the City of Yonkers, on 
Wednesday morning; May 9, 2012; at 10:00 A.M. of that date, for the lowest rate of 
interest, not exceeding 12 per centum per annum, at which time any person or persons 
shall offer to take the same in consideration of advancing the said taxes and assess-
ments and penalties, as the case may be, the interest thereon as aforesaid to the time 
of sale, the charges of notice and all other costs and charges accrued thereon; and 
that such sale will be continued from time to time until all said liens of taxes and as-
sessments shall be sold.

 The transfer of tax liens to be executed and delivered to the purchaser thereof 
pursuant to the terms of said sale shall be subject to the lien for and the right of the City 
of Yonkers to collect and receive all taxes and assessments and penalties and interest 
thereon which became due and payable, of which became a lien upon said lands and 
tenements on and after the date mentioned in the advertisement for sale as stated 
herein, namely, the 16th day of December, 2011.

 Each of the tax liens referred to in this advertisement will be sold subject to the 
provisions of the Federal Soldiers and Sailors Civil Relief Act and amendments thereto 
and Section 313 and 314 of the State Military Law.

Notice is hereby further given that a particular and detailed statement of the property 
affected by this sale, together with the total amount of the tax lien thereon, which are to 
be sold will hereafter be published in the ofý cial newspaper(s) of the City of Yonkers.

FURTHER OR ADDITIONAL, TAX SALE NOTICE

 Agreement to the foregoing Tax Sale Notice and Statutes therein described the 
following or additional notice is given setting forth the lots and parcels of land on which 
the tax lien is to be sold together with the aggregate amount of tax lien thereon, and 
the assessed valuation of every said lot and parcel as described in the 2010 Tax Rolls 
as approved by the Department of Assessment and Taxation and coný rmed by the City 
Council.

 The name set forth is that of the person or corporation appearing on the tax rolls 
as the owner or occupant of the lot or parcel of land upon which the tax lien is to be 
sold.

The ý rst item is the Comptrollerôs Tax Lien Number; the second is that of the person 
appearing on the tax rolls as the owner or occupant of the property; the third is the 
location of the property as described on the tax rolls which includes the Section, Block 
and Lot Numbers as shown on the Ofý cial City Map; the fourth is the assessed valua-
tion unimproved as shown on the tax rolls; the ý fth is the total assessed valuation as 
shown on the tax rolls; the last group of ý gures is the total amount of the lien which is 
to be sold.

 Carl Maniscalco
 
 Commissioner of Finance And Management Services
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